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NOTICE OF CONSTITUTIONAL MATTER 

COURT DETAILS 

Court Supreme Court of NSW 
Division Common Law 
List Common Law General 
Registry Supreme Court Sydney 
Case number 2020/00356588 

TITLE OF PROCEEDINGS 

Plaintiff Dr Amireh Fakhouri 
First defendant The Secretary for the NSW Ministry of Health 

 
Second defendant  The State of NSW 

FILING DETAILS 

Prepared for  Plaintiff 
Legal representative Rebecca Gilsenan, Maurice Blackburn Lawyers 
Legal representative reference RXG/3052894 
Contact name and telephone 02 9261 1488 
Contact email rgilsenan@mauriceblackburn.com.au  

NOTICE OF CONSTITUTIONAL MATTER 

1 Pursuant to rule 1.22 of the Uniform Civil Procedure Rules 2005 (NSW), the Plaintiff 

gives notice that this proceeding involves a matter arising under the Constitution or 

involving its interpretation within the meaning of section 78B of the Judiciary Act 

1903 (Cth) (Judiciary Act). 

Nature of Constitutional matter 

2 The matter arising under the Constitution or involving its interpretation within the 

meaning of s 78B of the Judiciary Act is whether s 369 of the Industrial Relations 

Act 1996 (NSW) (IR Act) is picked up and applied by s 79 of the Judiciary Act in 

representative proceedings, conducted under Part IVA of the Federal Court of 

Australia Act 1976 (Cth) (FCA Act), in the Federal Court of Australia sitting in NSW. 

Facts showing that section 78B Judiciary Act 1903 applies 

3 These proceedings are representative proceedings brought in the NSW Supreme 

Court under Part 10 of the Civil Procedure Act 2005 (NSW) (CP Act). The plaintiff 

is a resident of Victoria. 
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4 In the plaintiff’s Amended Statement of Claim filed 23 April 2021, the plaintiff seeks 

(inter alia) the following relief against the defendants: 

a. an order for recovery of remuneration payable under certain industrial awards 

pursuant to s 365 of the IR Act; and 

b. a declaration that any underpayment of ordinary rates of pay gives rise to 

obligations on the defendants pursuant to the Superannuation Guarantee 

(Administration) Act 1992 (Cth) (SG Act).  

5 The proceedings are in federal jurisdiction because they are a suit between a 

resident of one State (Victoria) and another State (NSW), and they seek 

enforcement of a right created by federal law (the SG Act)): Constitution, ss 75(iv), 

76(ii). 

6 By notice of motion filed 1 November 2021, the defendants seek various orders 

(including amendments to their defence, de-classing of the proceedings, and/ or 

strike-out of the claims relating to group members) on the footing that s 369 of the 

IR Act precludes the plaintiff from bringing representative proceedings under Pt 10 

of the CP Act to enforce rights sourced in s 365 of the IR Act. That notice of motion 

is listed for hearing before Garling J on 1 December 2021. 

7 The plaintiff contends that the defendants’ interpretation of s 369 of the IR Act and 

relevant provisions of Pt 10 of the CP Act is erroneous, and that the motion should 

be dismissed on that basis. Alternatively, if the Court accepts the defendants’ 

construction arguments, the plaintiff seeks the orders set out in her notice of motion 

filed 18 November 2021. Those orders include an order that the proceedings be 

transferred to the Federal Court of Australia (NSW Registry) pursuant to s 5(1) of 

the Jurisdiction of Courts (Cross-vesting) Act 1987 (Cth).  

8 The central basis on which the plaintiff applies for a transfer of the proceedings to 

the Federal Court is that, if the proceedings were before the Federal Court sitting in 

NSW, the defendants would not be able to rely on s 369 of the IR Act to defeat the 

plaintiff’s representative claim. This is because: 

a. s 369 is a law that can only apply in federal jurisdiction if it is picked up and 

applied as surrogate federal law by s 79 of the Judiciary Act;  

b. s 369 alters, impairs or detracts from ss 33C-33E of the FCA Act; and 

c. accordingly, s 79 of the Judiciary Act would not pick up and apply s 369, on 

the basis that Commonwealth law “otherwise provides”. 

9 Annexed to this s 78B notice are: 
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a. the defendants’ notice of motion and written submissions filed 1 November 

2021; and 

b. the plaintiff’s notice of motion and written submissions filed 18 November 

2021. 

SIGNATURE 

Signature of legal representative  

 

 

Capacity Solicitor for the plaintiff 
Date of signature 18 November 2021  
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NOTICE OF MOTION

COURT DETAILS
Court Supreme Court of NSW
Division Common Law

List Common Law General

Registry Supreme Court Sydney
Case number 2020/00356588

TITLE OF PROCEEDINGS
First Plaintiff Amireh Fakhouri

First Defendant The Secretary for the NSW Ministry of Health
ABN 92697899630

FILING DETAILS
Filed for The Secretary for the NSW Ministry of Health, Defendant 1

Filed in relation to Plaintiff’s claim

Legal representative KATHLEEN ANNE PLOWMAN
Legal representative reference
Telephone +61 2 9921 4891

NOTICE OF LISTING
If this Notice of Motion has been listed, a Notice of Listing must be attached and served with the Notice
of Motion.

ATTACHMENT DETAILS
In accordance with Part 3 of the UCPR, this coversheet confirms that both the Notice of Motions
(Chambers) (e-Services), along with any other documents listed below, were filed by the Court.

Notice of Motion (UCPR 20) (2020-00356588 -Notice of Motion - 1 November 2021.pdf)
Affidavit  (2020-00356588 - Affidavit - Kathleen Plowman - 1 November 2021.pdf)

[attach.]
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Civil Procedure Act 2005

Uniform Civil Procedure Rules 2005

 





Industrial Relations Act 1996



Civil Procedure Act 2005 Civil Procedure Act
Civil Procedure Act

Industrial Relations Act 1996

Civil Procedure Act

Civil Procedure Act



Particulars 

As to paragraph 2(d), Clause 1 of each of the Awards. 

Health 

Professional and Medical (State) Salaries Award  



 Particulars 

The contract was entirely in writing and comprised: 

(a) a letter from the Manager, Statewide eRecruit Operations, HealthShare NSW for 

and on behalf of the First Defendant, dated 29 September 2014 (Plaintiff’s first 
offer letter); 

(b) a document titled ‘Acceptance of offer of temporary employment’ signed by the 

Plaintiff on 13 October 2014; and 

(c) a document titled ‘Health Declaration Form’ signed by the Plaintiff on 13 October 

2014. 

Health Services Act 1997



Medical Officers – Employment Arrangements in NSW Public 

Health System. 

 Particulars 

The contract was entirely in writing and comprised: 

(a) a letter from the Manager, Statewide eRecruit Operations, HealthShare NSW for 

and on behalf of the First Defendant, dated 16 November 2016 (Plaintiff’s second 
offer letter); 

(b) a document titled ‘Acceptance of offer of temporary employment – NSW Health 

facilities only’ signed by the Plaintiff on 19 November 2016; and 

(c) a document titled ‘Health Declaration Form’ signed by the Plaintiff on 19 November 

2016. 

Health Services Act 1997



Medical Officers – Employment Arrangements in NSW Public 

Health System. 

Medical Officers – Employment Arrangements in NSW 

Public Health System



Health Services 

Act 1997 Health Services Act

Health Services Act

Particulars 

Section 13(b) of the Interpretation Act 1987 (NSW). 

Health Services Act

Health Services Act

Health Services Act

Industrial Relations Act 1996 Industrial Relations Act
Health Services Act



Public Hospital (Medical Officers) Award 

 

Public Hospital (Medical Officers) Award 

Public Hospital Medical Officers Award 

Health Professional and Medical Salaries 

(State) Award



Health Professional and Medical 

Salaries (State) Award 

Health Professional and Medical 

Salaries (State) Award 

Health Professional and Medical Salaries (State) Award 



Health Services Act

 

Health Services Act 

Particulars 

Other legislation that confers functions on the First Defendant includes the Health 

Administration Act 1982 (NSW) and the Public Health Act 2010 (NSW). 



Health Services Act

Health Services Act

 

Particulars 

Clauses 6(vii) and the ‘Reasonable Hours’ clause of each of the Awards (clause 32 of the 

2017, 2018 and 2019 Awards, clause 33 of the 2015 and 2016 Awards and clause 34 of 

the 2014 Award); the provision of the Plaintiff’s first employment contract set out in 

subparagraph 4B(e) above; the provision of the Plaintiff’s second employment contract set 

out in subparagraph 4D(d) above. 

Particulars 

Clause 18B(iv) of each of the Awards. 





Superannuation 

Guarantee (Administration) Act 1982 



Particulars 

Clause 9 of each of the Awards. 

Particulars 

The clauses in the Employee Arrangements Policy Directives referred to in 

subparagraph (ii) of the particulars of paragraphs 16 to 19 provide that an employee 

‘may’ undertake unrostered overtime without prior approval.   

Circumstances in which the Plaintiff and other Group Members were not required by 

the Defendant to work Unrostered Overtime, despite being authorised to do so, 

included: 

(i) where they were told or invited to go home by their supervisor or a more senior 

employee; or 

(ii) where another employee was available to take over the Plaintiff or other Group 

Member’s duties. 



Particulars 

(i) Clauses 9.3 and 9.4 of the 2019 Policy Directive; clause 9.2 of the 2015, 2016 

and 2017 Policy Directives; clause 8.2 of the 2010 Policy Directive. 

(ii) The provisions of the Plaintiff’s first employment contract set out in 

subparagraphs 4B(b), (d) and (f) above. Third paragraph, and clause headed 

‘Payment’, of the ‘Offer of Temporary Employment’ to the Plaintiff dated 29 

September 2014, which contained terms of her employment contract between 

19 January 2015 and 5 February 2017 (Plaintiff’s first employment 
contract). 

(iii) The provisions of the Plaintiff’s second employment contract set out in 

subparagraphs 4D(c) and (e) above. Clauses headed ‘Remuneration’ and 

‘Compliance with legislation and policies’ of the ‘Offer of Temporary 

Employment’ to the Plaintiff dated 16 November 2016, which contained terms 

of her employment contract between 7 August 2017 and 4 February 2018 

(Plaintiff’s second employment contract). 

(iv) Further particulars in relation to other Group Members will be provided after the 

Group Members are known. 



Particulars 

Clause 9.2 of the 2015, 2016 and 2017 Policy Directives; clause 8.2 of the 2010 

Policy Directive. 

Particulars 

Clause 9.1.6 of the 2019 Policy Directive. 



Particulars 

The circumstances expressly identified as not requiring prior approval were 

those set out in clauses 9.1.1 to 9.1.9 of the 2019 Policy Directive; clauses 9.2.1 

to 9.2.4 of the 2015, 2016 and 2017 Policy Directives; and clauses 8.2.1 to 

8.2.4 of the 2010 Policy Directive. 



Particulars 

The claims for Unrostered Overtime made by the Plaintiff and approved and paid 

included those set out in the table below: 

1  In preparing this pleading, the Defendant has become aware that, by 

inadvertence, 30 minutes of this period was not paid. The Defendant will take 

steps to rectify that inadvertent underpayment as soon as possible. The 

Defendant is not otherwise aware of any claimed Unrostered Overtime that has 

not been paid to the Plaintiff. 
 





Particulars 

See particulars of subparagraph 32(b) above. 



Industrial Relations Act

Industrial Relations 

Act

Superannuation Guarantee Charge Act 1992 



Particulars 

(i) In relation to the Plaintiff, see the provisions of the Plaintiff’s first employment contract 

set out in subparagraphs 4B(b), (c), (d) and (f) above, and the provisions of the 

Plaintiff’s second employment contract set out in subparagraphs 4D(b), (c) and (e) 

above. particulars (ii) and (iii) of subparagraph 24(b) above, and fifth paragraph of 

the Plaintiff’s second employment contract. 

(ii) Particulars in relation to Group Members will be provided after the Group Members 

are known. 



Particulars 

Clauses 9.2 and 9.3 of the 2019 Policy Directive; clause 9.2 of the 2015, 2016 and 2017 

Policy Directives; clause 8.2 of the 2010 Policy Directive. 

Particulars 

Clause 9.3 of the 2019 Policy Directive. The minimum information was specified in clause 

9.3 as: 

(i) the employee’s name and employee number; 

(ii) the department or cost centre where overtime was worked; 

(iii) the name and Medical Record Number (MRN) of the last patient seen during the 

period claimed (if relevant); 

(iv) reason for the overtime (as per clause 9.1, or state the reason if not included in this 

list); 

(v) date, start and finish time of the unrostered overtime; and 

(vi) for a claim relating to Mandatory Training, the name of the training course. 



Particulars 

(i) The Plaintiff was informed of those matters in documents provided or shown to her 

as part of her orientation with the Western Sydney Local Health District at Westmead 

Hospital between 19 January 2015 and 30 January 2015. The documents included: 

(A) a document titled ‘Understanding Your Timesheet’ dated January 2013 (page 

2); 

(B) a document titled ‘JMO Payment – Frequently Asked Questions’ dated January 

2013 (pages 1, 4); 

(C) a document titled ‘Policy Summaries’ dated January 2015 (section 1); 

(D) a presentation titled ‘Westmead Hospital Medical Workforce Unit’, by Kylie 

Laraghy – JMW Manager (slide 5);  

(E) a copy of the Reviewed Award; 

(F) an unrostered overtime claim form. 

(ii) Particulars in relation to Group Members will be provided after the Group Members 

are known. 

Particulars 

(i) The handbook provided to the Plaintiff was titled ‘Department of Gastroenterology & 

Hepatology – Medical Officer Manual’ updated 5 January 2015. The relevant passage 

is on page 12 under the heading ‘Un-rostered Overtime’. 



(ii) Particulars in relation to Group Members will be provided after the Group Members 

are known. 

Particulars 

(i) In relation to the Plaintiff, see the particulars of subparagraph 32(b) above. 

(ii) Particulars in relation to Group Members will be provided after the Group Members 

are known. 





 

Particulars of (c) 

The steps that would have been available to the Defendant included: 



(i) changing roster arrangements to reduce the possibility of Unrostered Overtime 

arising; 

(ii) changing models of care and making operational changes in the delivery of 

health services, such as changing theatre scheduling arrangements,  to 

address the causes of Unrostered Overtime, based on the information provided 

by the Plaintiff and Group Members in their claim forms; 

(iii) employing or rostering more medical officers; 

(iv) reallocating responsibility for some activities or functions to more senior doctors 

or other personnel; 

(v) issuing directions in relation to working or not working Unrostered Overtime or 

performing or not performing particular activities, including changing the 

circumstances in which Unrostered Overtime was authorised without approval 

and approval processes; 

(vi) planning, forecasting or budgeting for the Unrostered Overtime to ensure that 

the Defendant could meet any liability for Unrostered Overtime.; 

(vii) if the Defendant had been informed that the Plaintiff or Group Member was 

working outside their ordinary hours of work other than for Rostered Overtime, 

telling them to go home not to attend or to leave work; 

(viii) if the Defendant had been informed that the Plaintiff or Group Member had 

worked outside their ordinary hours of work other than for Rostered Overtime, 

telling them not to do so in the future. 

Which steps would have been taken by the Defendant in respect of the Plaintiff and 

each Group Member, and when, will vary depending on the particular circumstances 

in which it is alleged that the Plaintiff and each Group Member worked Unrostered 

Overtime for which they were not paid, which have not been pleaded or 

particularised.   

Generally, those steps would have been taken by the Defendant: 

(ix) upon the Plaintiff or the relevant Group Member informing the Defendant that 

they were working or had worked outside their ordinary hours of work other 

than for Rostered Overtime, or otherwise corrected the unapproved or 

unclaimed time assumptions, by making a claim or otherwise;  



(x) further or alternatively, upon the Defendant identifying a pattern of the Plaintiff 

or a Group Member working outside their ordinary hours of work other than for 

Rostered Overtime. Each individual’s failure to correct the unapproved or 

unclaimed time assumptions, on each occasion on which they failed to do so, 

made a material contribution to this pattern being unknown to the Defendant, 

and therefore to the Defendant’s reliance on the unapproved or unclaimed time 

representations.  

Particulars of (d) 

The relevant processes included: 

(i) the process for obtaining funding for the NSW health system, where the amount 

of that funding is based on (among other things) evidence of past costs; and 

(ii) budgeting and financial forecasting processes, by which the Defendant 

allocates resources based on past costs. 

Particulars 

The Defendant refers to and repeats paragraphs 44 to 50 and 52(b) above. 

With the knowledge and awareness referred to in paragraph 50 above, the Plaintiff and 

Group Members verified or had opportunity to verify timesheets and submitted claims for 

paid Unrostered Overtime as alleged in paragraphs 32(b) and 49, above with the intention 

of receiving payment for the time worked as recorded in the timesheets and paid 

Unrostered Overtime claims



Particulars of (d) 

The Plaintiff and Group Members were on notice including because: 

(i) they were not paid in relation to any purported attendance at work outside their 

ordinary hours of work other than during the periods of Rostered Overtime and 

claimed paid Unrostered Overtime; 

(ii) their day-to-day work was autonomous, such that they could not reasonably 

expect the senior staff with authority to approve or require Unrostered Overtime 

on behalf of the Defendant to have known they were working outside their 

ordinary hours unless they submitted a claim or otherwise brought that work to 

the Defendant’s attention. 



Particulars of (b) 

The detriment to the Defendant in respect of the Plaintiff and each Group Member, 

including when it arose, will vary depending on the particular circumstances in which 

it is alleged that the Plaintiff and each Group Member worked Unrostered Overtime 

for which they were not paid, which have not been pleaded or particularised.  

Generally, the detriment would have arisen:  

(i) from the first time the Plaintiff or a Group Member failed to correct the 

unapproved or unclaimed time assumptions when they should have done as 

set out in paragraph 52 above;  

(ii) further or alternatively, from the first time a pattern would have been established 

of the Plaintiff or Group Member working outside ordinary hours other than 

Rostered Overtime. 



Legal Profession Uniform Law Application Act 2014
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Liability limited by a scheme approved under Professional Standards legislation 

Civil Procedure Act 2005

Industrial 

Relations Act 1996 

 

Public Hospital Medical Officers (State) Award 

Filed: 01/11/2021 22:48 PM



Recovery of remuneration and other amounts

Enforcement Industrial Relations Act 1996

on behalf of all persons who, at any time in the 

period from 16 December 2014 to 22 April 2021

Group Members

 

 by an inspector, by a person employed in a 

Public Service agency or by an officer of an industrial organisation concerned in the 

industry to which the proceedings relate

 



Recovery of remuneration and other amounts

Enforcement  

industrial instrument industrial 

court

industrial court 

 



the parties to the application for the order satisfy 

the Court that they unsuccessfully attempted to settle the matter by means of a 

conciliation conducted by the Commission



 

 Courts and Crimes 

Legislation Further Amendment Act 2010 

 



Court 
defendant 

group member 

proceedings 

representative party 

representative proceedings 

Courts and Crimes Legislation Further Amendment 

Bill 2010

Industrial Arbitration 

(Amendment) Act 1943



Josephson v Walker  

special mode of enforcing

R v Kirby; Ex Parte Boilermakers’ 

Society of Australia 

Plaintiff S4/2014 v 

Minister for Immigration and Border Protection 

The first stage is interpretative; the second involves   the 

application of conflict resolution rules. In many cases, the first stage is the only stage: 

apparent conflict will be resolved as a matter of legal interpretation, so that there  is no 

occasion to apply a conflict resolution rule Resolving Conflicts of 

Laws 

 

with the written consent and on behalf of that 

person

 



with the written consent and                   on behalf of that person

 

on behalf of

 

 

Associated Minerals Consolidated 

Ltd v Wyong Shire Council The problem is one of ascertaining 

the legislative intention: is it to leave the earlier statute intact, with autonomous 

application to its own subject matter; is it to override the earlier statute in case of any 

inconsistency between the two; is it to add an additional layer of legislation on top of the 

pre-existing legislation, so that each may operate within its respective field?

 

 

One recurring way of 

deriving a hierarchy between apparently conflicting provisions is by concluding  that 

some provisions are general, others are specific, and giving primacy to the latter



Ombudsman v Laughton 

generalia specialibus non 
derogant 

comprehensive regime of a 

specific character

Josephson v Walker  

comprehensive regime of a specific character

  

 



 

Philip Morris (Australia) Ltd v Nixon



Bright v Femcare Ltd

Lloyd v Belconnen Lakeview Pty Ltd (No 2)

 

the inefficiency or inappropriateness of the claims as a 

representative proceeding will be so great that the only possible order is to ‘de-class’ 

the proceeding Multiplex Funds Management Ltd v P Dawson Nominees Pty Ltd

TCN Channel Nine Pty Ltd v Antoniadis 



Industrial Relations Act 1996

First

General Steel Industries Inc v Cmr for Railways (NSW)

Second



Third, 
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Civil Procedure Act 2005 

Jurisdiction of 

Courts (Cross-vesting) Act 1987 





Supreme Court Act 1970

Industrial Relations Act 1996 

Supreme 

Court Act 1970 Industrial Relations Act 1996 

Industrial Relations Act 1996 

Industrial Relations Act 1996 

Civil 

Procedure Act 2005 Industrial Relations Act 1996 

Civil Procedure Act 2005 

Industrial Relations Act 1996 

Superannuation Guarantee 

(Administration) Act 1992



Superannuation Guarantee (Administration) Act 1992

the Civil Procedure Act 2005





Health Services Act 1997

Health Services Act 1997

Public Hospital Medical Officers (State) Award 2014

Public Hospital Medical Officers (State) Award 2015

Public Hospital Medical Officers (State) Award 2016

Public Hospital Medical Officers (State) Award 2017

Public Hospital Medical Officers (State) Award 2018

Public Hospital Medical Officers (State) Award 2019

Health Professional and Medical Salaries (State) Award 2014

Health Professional and Medical Salaries (State) Award 2015

Health Professional and Medical Salaries (State) Award 2016

Health Professional and Medical Salaries (State) Award 2017

Health Professional and Medical Salaries (State) Award 2018



Health Professional and Medical Salaries (State) Award 2019

Health Services Act 1997

Health Services Act 1997





Superannuation Guarantee (Administration) 

Act 1992



















Industrial Relations Act 1996 

Superannuation Guarantee (Administration) Act 1992





Legal Profession Uniform Law Application Act 

2014
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 FAKHOURI v SECRETARY, NSW MINISTRY OF HEALTH & ANOR 

Industrial 

Relations Act 1996 

Civil Procedure Act 2005 

INDUSTRIAL RELATIONS ACT 1996 

First

Filed: 18/11/2021 11:06 AM



Secondly

Superannuation Guarantee (Administration) Act 1992 

SG Act claim

Sections 365 and 369 of the IR Act can operate concurrently with Pt 10 of the CP Act 

Project Blue Sky Inc v Australian Broadcasting Authority 

Project Blue Sky  



Re Maritime Union; Ex parte CSL Pacific Shipping 

Interpretation 

First right 

enforcing

only 

R v Commonwealth Court of Conciliation and 
Arbitration; Ex parte Barrett 



 

Migration Act 1958 

Josephson v Walker Josephson  

Josephson inter alia

Josephson Gall v Domino’s Pizza 

Enterprises Ltd (No 2) 

Australian Consumer Law 

Fair Work Act 2009 



Secondly

Commonwealth of Australia v Director, Fair Work Building 

Industry Inspectorate 

Gypsy Jokers v 

Commissioner of Police 

Mansfield v DPP 

(WA) 



Federal Court of Australia Act 1976 

Wong v Silkfield Pty Ltd Wong Owners of 

“Shin Kobe Maru” v Empire Shipping Co Inc 

Thirdly

Gill v Ethicon Sàrl (No 5) Ethicon Sàrl v Gill 

Trade Practices Act 

1975 

the individual 

Moore v Scenic Tours Pty Ltd 

Scenic Tours Pty Ltd v 

Moore the 

consumer may

Wotton v Queensland (No 5) 

Australian Human Rights Commission Act 1986 



Alternatively, s 369 of the IR Act yields to Pt 10 of the CP Act to the extent of any conflict 

Project Blue Sky 

Wong 

Mobil Oil Australia Pty Ltd v Victoria 

Wong 

Wong 

BMW Australia Ltd v Brewster 



Dyczynski v Gibson 

generalia specialibus non derogant 

Bevan v 

Coolahan 

Civil Liability Act 2002 

Courts and Crimes 

Legislation Further Amendment Act 2010 

 

Grouped Proceedings in the Federal 
Court  



Shergold v Tanner 

Relief sought by the plaintiff if her construction arguments are not accepted 

Amendments to the ASOC: 

Supreme Court Act 1970 

Cross-vesting application: 

Jurisdiction of Courts (Cross-vesting) Act 1987 



Wileypark Pty Ltd v AMP Ltd 

Rizeq v Western Australia Rizeq  

Judiciary Act 1903 

Rizeq 

Scenic Tours Pty Ltd v Moore

Masson v Parsons Masson   



ASIC v Edensor Nominees Pty Ltd 

Edensor  Northern Territory v GPAO 

John Robertson & Co Ltd v Ferguson Transformers Pty Ltd

Edensor 

Rizeq Masson 

Rizeq 

Rizeq 

only



Bourke v State Bank of NSW 

James Hardie & Coy Pty Ltd v Barry 



Aon Risk Services Australia Ltd v Australian National University 


